
WLCC   

“Employee Benefit 

Plans” 

These programs are priced very competitively        

offering DISCOUNTED RATES WITH  

GUARANTEED SAVINGS 

    

*  Designs to fit all members needs*  Designs to fit all members needs*  Designs to fit all members needs*  Designs to fit all members needs    

*  Discounted rates*  Discounted rates*  Discounted rates*  Discounted rates    

*  Guaranteed savings*  Guaranteed savings*  Guaranteed savings*  Guaranteed savings    

*  Available to member groups *  Available to member groups *  Available to member groups *  Available to member groups     

                2 to 3002 to 3002 to 3002 to 300    

Group Life & DisabilityGroup Life & DisabilityGroup Life & DisabilityGroup Life & Disability    

Disability and death bring about unexpected expenses.  

With the average traditional funeral costing between 

$7,000 and $10,000, do your employees have enough  

protection for their loved ones? 

 

*  Disability Insurance*  Disability Insurance*  Disability Insurance*  Disability Insurance    

*  Flexible Spending Accounts*  Flexible Spending Accounts*  Flexible Spending Accounts*  Flexible Spending Accounts    

*  Cancer Protection*  Cancer Protection*  Cancer Protection*  Cancer Protection    

*  Accident Insurance*  Accident Insurance*  Accident Insurance*  Accident Insurance    

*  Life Insurance*  Life Insurance*  Life Insurance*  Life Insurance    

    

*  Administrative Cost Savings*  Administrative Cost Savings*  Administrative Cost Savings*  Administrative Cost Savings    

*  Asset Charge Savings *  Asset Charge Savings *  Asset Charge Savings *  Asset Charge Savings  

* * * *  Multiple Investment OptionsMultiple Investment OptionsMultiple Investment OptionsMultiple Investment Options 

*  Fiduciary Support*  Fiduciary Support*  Fiduciary Support*  Fiduciary Support     

* * * *  Reduced Audit FeesReduced Audit FeesReduced Audit FeesReduced Audit Fees 

Voluntary BenefitsVoluntary BenefitsVoluntary BenefitsVoluntary Benefits    

Many employers have found that by supplementing their 

company-paid benefits with voluntary benefits, they can 

manage their costs while offering an expanded choice of 

benefits. Employees then have the option to participate in 

the benefits that they need, want, and can afford. 

Retirement PlansRetirement PlansRetirement PlansRetirement Plans    

WLCC has developed an alliance with premier investment 

providers to offer you and your employee’s access to an 

affordable, simple way to save for retirement.  64% of  

employees whose employer doesn’t offer a retirement 

plan said they would likely leave their current job for a  

company that offered one. 

Call Roche Financial today for a free consultation 570Call Roche Financial today for a free consultation 570Call Roche Financial today for a free consultation 570Call Roche Financial today for a free consultation 570----322322322322----1880188018801880    
www.rochefinancial.netwww.rochefinancial.netwww.rochefinancial.netwww.rochefinancial.net    


